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Declaration of Phra Nakhon District Office

Declaration of Honesty Intent

Phra Nakhon District Office has been aware that the corruption and misconduct

issues in the public sector are significant obstacle to the development of the country in all

aspects : economic, social, trustworthiness and competitiveness. Therefore, Phra Nakhon District

Office has established strategies and mission in accordance with the good governance in line

v\^h the Natbnal Anti-Cormption Strategy Phrase 3 (2017 - 2021), 2 0-Year National Strategy

(2018 - 2027), and the Anti-Corruption reform Plan (2018 - 2022). Phra Nakhon District Office
prioritizes the prevention and suppression of corruption and misconduct, and has been

continuously making efforts in solving problems arising from misconduct by improving the
operation system, decreasing the using of the official discretion, building mechanism for
monitoring, promoting virtue, increasing consciousness- for the officials to have virtue and be
more transparent. Acting in the public interest, Phra Nakhon District Office also cooperates with
other organizations in preventing and suppressing corruption, supports public participation to

enhance the efficiency, and earnestly penalizes the officials for misconduct. As the Director of
Phra Nakhon District, I pledge to manage the Phra Nakhon District Office with integrity, morality,
transparency, righteousness, accountability and impartiality, open for inspections, shall be
accounted for my affairs, and shall not tolerate any corruption or involve in any conflicts of
interest.

Therefore, I call for cooperation from hands of every section to commit to the

principles mentioned above by encourage their subordinates to have discipline and avoid any
involvement with corruption or misconduct. To increase trustworthiness ofthe section, Iurge for
all officials to act in the public interest and serve the public with integrity, righteousness and

justice, holding these moral principles in mind :
1. This management and implementation of good faith and transparency to

ensure that the stakeholders have opportunities to participate in the operations and
co-operation, and be able to access the operational data according to the various missions of
Phra Nakhon District Office quickly and accurately, especially in the process of procurement.

2. Commitment to efficient management and operation also providing a high

quality of service and experience to all service recipients by listening to feedback or complaints
from the service recipients, stakeholders and general public. Moreover, taking responsibilities in

the case where management or operation lead to environmental or social impacts.
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3. Compliance with the rules, regulations and policies on Anti-corruption or

bribery to prevent fraud and misconduct. Without any acts that are fraudulent to the obligations
or policies, as well as not to use the position or duties to benefit yourself orcompanions either
in direct or indirect ways.

4. Creating a cultural and good faith value in an organization with no resistance

to corruption behavior. Be ashamed to corruption and also have the rightful consciousness. Sticl<
to the virtue, good conduct and being sufficient. Understanding what is personal benefits or the
shared benefit. Simultaneously, investigate and monitor fraud and ifthere is a fraudulent officer,
information must be provided to the responsible authorities in order to consider the compliant.

5. Administering and performing in accordance with standards or operating

guidelines based on the accuracy, equality and publicity to stakeholders and the general public.
It focuses on the management and development of operations in accordance with the good
governance. Operating with integrity. Transparency and value, especially in the management and
human resources development system, management system and the use of budget or property

of the government also fair of authorizing system.

6. Passing on the policies, rules and measures of enforcement against fraud
prevention of the Government, independent organizations, and regulators through any
communicating ways, providing a through and ongoing l<nowledge to our officers. Thus, they can
learn and imply that substantial knowledge in order to create a sustainable and good faith
culture in the organization.

Announced on January B.E. 2564 (2021)

(Mr. Suradel Amnuaisarn)
Director of Phra Nakhon District


